yHIMACHAL PRADESH RURAL EMPLOYMENT GUARANTEE SCHEME, 2006

1. Short title, extent and commencement.—(1) this scheme may be called the Himachal
Pradesh Rural Employment Guarantee Scheme, 2006,

(2) It shall extend to district Chamba and Sirmour.
3) It shall come into force from the date of its publication in the Official Gazette.

N X,2 Definitions.—(1) In this scheme unless the context otherwise requires,—

(@) "Act" means the National Rural Employment Guarantee Act, 2005 (Act No. 42 of
2005); .

(6) "Form" means form appended to this scheme;

(¢) "Schedule" mearis a section of the Act;

(d) "Section" means a section of the Act; and

(e) "State Government" means the Government of Himachal Pradesh.

(2) All other words and expressions used berein but not defined shall have the same
meanings respectively as assigned to them in the Act,

w3 Eligibility—Subject to the conditions specified in schedule-II, the Himachal Pradesh
Rural Employment Guarantee Scheme, 2006 shall be open to all rural households in the districts of

e Application for Registration.—(1) The application for registration may be given in
Form-I to the Pradhan of Gram Panchayat or Block Programme Officer: :

Provided that the Block Programme Officer shall send the applications recejved by him to
the concerned Gram Panchayat Pradhan immediately.

(2) Applications for registration shall be accepted on all working days at the Village
Panchayat office or in the office of the Block Programme Officer, .

(4) On verification, if the application is rejected for any reason, such reason shall be
recorded in writing and intimated to the applicant, if requested or desired.
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5 Issue of Job Card.—(1) After registration under para-4, the applicant shall be issued a

(2) A card holder may apply for a duplicate job card, if the original is lost or damaged. The
application for issuance of duplicate card shall be processed in the manner provided under para-4 of
this scheme and the applicant shall be issued duplicate job card,

6. Application for work.—(1) Any adult member of a registered rural household with a job

(2) The application may be given either on Form-IV appended to this scheme or on a plain
paper with details such as name, mother's/father's’/husband's name, individual job card number,
address, age, male/female, job requirement (with the specificationof number of days and dates), with
signature of the applicant.

A single application of Form-IV may be given for number of days in different periods
during the year for which wage employment is required and more than one application may also be
given.

(3) The application for work must be for at least 14 days continuously. The responsibility of
allocating employment opportunities within the Gram Panchayat areas lies with the Pradhan Gram’
Panchayat. The Block Programme Officer shall have a right to allocate employment to the labourers
for the works executed by other implementing agencies.

=7, Allotment of work.—The applications shall be properly numbered and registered. They
shall be classified on the basis of their preference and period for which work is required. The Gram
Panchayat shall be responsible for providing work to the applicant from the date the work has been
sought for if an advance application is given or within 15 days from the date of receipt of such
application, whichever is later.

8. Allotment of work outside the Panchayat.—(1) If the Gram Panchayat is not able to
allocate work to the applicant within its Jjurisdiction from its shelf of projects, the Gram Panchayat

of applying, the implementing agency shall pay to such labourer, 10% additional wages over and
above the rate notified by the State Government to meet out the transportation and living expenses.



. 9. Works to women, aged and disabled.—(1) While allocating the work, priority shall be
Jven to women in such a way that at least one third of the beneficiaries shall be women who have
registered and have requested for work under the scheme. Women and aged people shall be
preferably allotted work nearer thier residence. Any disabled person who applies for work shall be
given work suitable to thier ability and qualification, which may also ‘be in the form of service that
are identified as integral part of the scheme.

(2) The Pradhan Gram panchayat or Block Programme Officer shall allot work to every
applicant within 15 days from the date of receipt of application. If an aimplementing agency is not
able to start the work on time or does not provide work to the applicants as directed by the Gram
Panchayat, the Block Programme Officer shall make alternative arrangements to provide work to
those applicants.

16. Payment of wages.—(1) The wages uner this scheme shall be given at such rate of
minimum wages as is notified by the State Government from time to time.

(2) As per the spirit of the Equal Remuneration Act, 1976 (25 of 1976), equal wages shall
be paid under the programme to both men and women workers and there shall be no discrimination
solely on the ground of gender.

(3) The wages shall be subject to the output of work as determined by the schedule of Rural
Rates. The wages shall be disbursed at work site or Panchayat office on a weekly basis or credited
into the saving bank account of the labourer maintained at the nearby posT oTfice or bank. Normally
the payment of the wages shall be in cash, but in case the circumstances so require, the wages may
also be partly paid in kind (e.g. foodgrains) but the wages in the form of cash shall not be less than
1/4™ of the total wages. Provided that until the schedule of rural rates comes into operation, the
schedule of rates prevailing in different line departments shall apply to works under this scheme.

Explanation for the purpose of this scheme, the term "Line Department" menas the
departments which are executing different work admissible under the scheme.

11. Payment of un-employment allowance.—(1) If an applicant for employment uner this
scheme is not provided employment within 15 dyas of the receipt of the application or from the date
on which the employment has been sought in the case of an advance application, whichever is later,
he shall be entitled for un-employment allowance.

(2) The maximum entitlement of a household, for un-employment allowance in a financial
year may be for a period of 100 days, subject to the condition that the un-employment allowance
shall be paid at the rate of one-fourth of the admissible wages for the first thirty days of the financial
year and not less that one-half of the admissible wages for the remaining period of 70 days in that
financial year. It shall either be paid in cash or credited into the saving bank account of the labourer
maintained at the nearby post office or bank.

(3) The liability of the Panchayat to pay un-employment allowance during any financial
vear sihall cease as soon as :—

(@) either by himself or depute at least one adult member of his household ; or
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the period for which employment is sought comes to an end and no member of the
household of the applicant had turned up for employment; or A

the adult members of the household of the applicant have received in total at least
one hundred days or work within the financial year; or

the household of the applicant has earned as much from the wages and
unemployment allowance taken together which is equal to the wages for one
hundred days of work during the financial year.

(4) The unemployment allowance payable to the houschold of an applicant shall be paid or
offered not later than fifteen days from the date on which it became due for payment :

unemployment allowance shall be admissible if the work is demanded during the non-working

// Privided that in case of snowbound areas, where the working season is limited, no

season.

12.

Compensation.—(1) In case the payment of wages is not made within the period

specified under the scheme, the labourers shall be entitled to receive payment of compensation as per
the provisions of the Payment of Wages Act, 1936 (4 of 1936).

(2) If any personal injury is caused to any person employed under the scheme by accident
arising out of and in the course of his employment, he shall be entitled to medical treatment as

under:—

. (@)

®

©

Where hospitalization of the injured worker is necessary, the State Government
shall arrange for such hospitalization including accommodation, treatment,
medicines and payment of daily allowance not less than half of the wage rate
required to be paid had the injured been engaged in the work.

If a person employed under the scheme dies or becomes permanently disabled by
accident arising out of and in the course of employment, he shall be paid by the
implementing agency, an ex-gratia payment at the rate of twenty-five thousand
rupees or such amount as may be notified by the Central Government, and the
amount shall be paid to the legal heirs of the deceased or the disabled, as the case
may be.

If any personal injury is caused by accident to a child accompanying any person
who is employed under the scheme, such person shall be entitled to free of charge
such medical treatment for the child as may be specified in the scheme and in case
of death or disablement through ex-gratia payment as may be determined by the
State Government.

13. Muster roil.—(1) The Block Programme Officer shall supply each Gram Panchayat
with the muster rolls for the works sanctioned to be executed by it; and list of employment
opportunities available elsewhere to the residents of the Gram Panchayats. Muster rolls shall be in
Form-VI and shall be maintained for every work separately, showing the details of wages paid to
workers and entries showing the details of wages paid to workers and entries showing the sumber
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and details of Scheduled Castes/Scheduled Tribes/Women and others who have been provided
Fployment.

(2) To prevent non-payment or under payment of wages or any manipulation, muster-rolls
should be maintained in stitched forms and all its pages must be numbered.

14. Miantenance of Employment Register—Each Gram Panchayat shall maintain an
Employment Register in Form-V1I for the works being implemented within its jurisdiction under its
own component which would contain the details of number of persons employed including the
number of SCs/STs, gender of the workers and man days generated for each work under the scheme.
This information should be based on the muster rolls to be maintained work-wise. The required
Muster rolls forms shall be made available to the Gram Panchayat by the Block Programme Officer.
The muster roll shall be open to public for scrutiny.

15. Perspective Plan, Annual Plan and shelf of Projects.—A five year perspective plan
shall be prepared under the scheme for which each level of the Panchayati Raj Institution shall have
to play an important role as detailed below:—

(1) Each Gram Sabha/Ward Sabha shall identify the developmental priorities of their area
and frame a perspective development plan based on these priorities. The perspective
plan shall map the existing infrastructure facilities and also list out the requirements
of infrastructure in rural areas as against the Iabour demand;

(if) The Panchayat Development Plans shall be framed by the concerned Gram Panchayat
on the basis of Perspective Development Plan which shall include the estimate of
labour demand and estimates of works required to be taken up every financial year, in
order of priority, to meet this demand,

(iii) The perspective plans shall be forwarded to Block Programme Officer who shall
scruitinize the Panchayat Development Plans and fulfil the technical feasibilities and
consolidated them into Block Plan. If he finds that the plan is not covered under the
works admissible under nation Rural Employment Guarantee Act, he shall refer the
same back to the concerned Gram Panchayat;

(iv) The Panchayat Samiti shall examine the plans submitted by the all the Gram
Panchayats in its area and see whether the same are consistent with the perspective
plan prepared by Gram Sabha for the respective Gram Panchayat. It shall also add its
lists of works to the plans submitted by the Gram Panchayats and give the same to the
Block Programme Officer, who shall include the same in the consolidated Block
Plan; Provided that in case the works recommended by the Panchayat Samiti are
inconsistent with the list of works admissible under National Rural Employment
Guarantee Act, the Block Programme Officer shall refer the same for re-consideration
to the concerned Panchayat Samiti;

(v) After consolidation and approval of the Block Development Plan, the Block

Programme Officer shall forward the same to the Zila Parishad for finalization. Now
the District Programme Co-ordinator shall scrutinize the Block development plans
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and see whether the plans fulfil the technical feasibilities and is consistent with the
list of works admissible under National Rural Employment Guarantee Act; e

(vi) The Zila Parishad shall examine the plans submitted by all the panchayat Samitis and
line departments, if any in its area and examine the technical and financial
feasibilities. It shall also add its lists of works to the plans submitted by the Panchayat
Samitis and give the same to the District Programme Co-ordinator, who shall include
the same in the consolidated District Plan; Provided that in case the works
recommended by the Zila Parishad and line departments are inconsistent with the list
of works admissible under National Rural Employment Guarantee Act, the District
Programme Co-ordinator shall refer the same for re-consideration to the Zila Parishad
or concerned line department;

(vii) The District Programme Co-ordinator shall accord administrative sanction to different
works keeping in view the availability of funds and the priorities fixed by the Gram
Panchayats, the Panchayat Samiti, the Zila parishad and the line departments, for a
particular financial year;

(viii) The Annual Action Plan must flow from the perspective plan as per the priorities
: fixed at various levels; and

(ix) Every year the Gram Panchayat shall convene a special meeting the Gram Sabha to
estimate the demand of labour, to prepare annual action plan and shelf of projects
with prioritized list of works as per the perspective plan.

16. Works.—The following priority of works shall be taken into consideration while
ating shelf of projects, Annual Action Plan and Prespective Plan under the Scheme:—

(i) Water Conservation and Water Harvesting works;

(@) ' Drought proofing works (including aforestation and tree plantation};

(iif) Trrigation canals including micro and minor irrigation works;

(v) Provision of irrigation facilities to land owned by the households belonging to the
Scheduled Caste and Scheduled Tribes or beneficiaries of land reforms or the
beneficiaries under the Indira Awas Yojana of the Government of India;

(v) Renovation of traditional water bodies including desilting of tanks;

(vi) Land development works;

(vii) Flood control and protection works including drainage in water logged areas;

(vii) Rural connectivity to provide all-weather access including small footbridges; and

(ix) Any other work which may be notified by the Government of India.
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},' 17. Execution.—(i) Works taken up under the Programme should be of a durable nature
and should meet technical standards and specifications, if any, for the concerned work/area.

(ii) Efforts should be made to utilize local materials and cost effective and disaster resistant
technology developed by various institutions and as applicable to the area.

(iif) In order to facilitate the technical scrutiny of the works, Rural Engineering Manual
prepared by the Rural Development Department can be put in use for preparing standard designs and
cost estimates of those items of works, which are common in nature.

~ (iv) Atleast 50% of the works in terms of its cost shall be allocated to Gram Panchayats for
execution.

18. Facilities at work site.—(1) The facilities of safe drinking water, shade for chiidren
and place of rest, first aid box with adequate material for emergency treating for minor injuries and
other health hazards connected with the works being performed shall be provided at the work site.

(2) In case the number of children below the age of six years accompanying the women
working at any sites is five or more, one such woman may be deputed to look after such children. The
woman deputed to look after such chiidren shall be paid the normal wages. ’

19. Supervision.—(i) For effective implementation of the scheme, Officers at the Block,
District and State levels shall closely monitor implementation of the Scheme. The schedule of
inspection, which may fix a minimum number of field visits for each supervisory level functionary
shall be drawn up and strictly adhered to. The schedule so drawn shall ensure the inspection of works
in at least 10% Gram Panchayat by district level officers and in 2% Gram Panchayat by the State
level officers. In addition, the State Government shall advise the monitoring officers, and other
officials to inspect the works during their field visits. The inspection schedule fixing the minimum
number of field visits for each supervisory level functionary shall be drawn by the State Government
and circulated to all concerned.

(iy The Officers dealing with this Scheme at the State Headquarters shall visit districts
regularly and ascertain through field visits that the Programme is being implemented satisfactorily
and that execution of works is in accordance with the prescribed procedures and specifications. The
representatives of the Panchayat Samiti and Zila Parishad shall also inspect the works.

(i) The village level and the district level Vigilance and Monitoring Committee shall also
inspect the works to ensure the smooth implementation of the Scheme.

(iv) Atvillage level there shall be one Vigilance Committee for each work compressing the
beneficiaries of each work e.£. in case of a pathway the members of the households being benefited
by the said pathway shall be made the members of the Vigilance Committee for that work.

20. Quality Control.—To provide technical inputs on the process of planning, designing,
estimation, monitoring, evaluation and quality audit in the implementation of the Scheme a network
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of resources institutions shall be created at District and State level by the State Employmggt
Guarantee Council. The technical resource network will assist the department in,—

{¢) Identifying the labour intensive technologies;

(b) Standardizing the estixﬁation procedures to prepare standard model estimates;

(c) Preparing manuals for estimation;

{d) Preparing software manuals, charts for the use of Panchayats/Vigilance Committee;
(e) Proposing quality parameters for various types of works;

() Preparing people's manuals for quality checking;

(g) Undertaking quality appraisal in different worksites on sample basis;‘

(#) Suggesting ways and means for removal of deficiency in quality; and

(1) Imparting training to the technical staff of Rural Development Department and staff
of Panchayati Raj lustitutions and members of the Vigilance and Monitoring
Committee.

21. Moritoring and Evaluation.—(1) Gram Sabha shall monitor ali works at the Gram
Panchayat level.

(2) The Panchayat Samiti and the Block Programme Officer shall monitor registration
Allotment of work payment of wages, payment of unemployment ailowance, social audit progress
and quality of works etc.

. (3) On the recommendations of the State Employment Guarantee Council, the evaluation
studies shall be entrusted to reputed institutions and organizations on issues meriting detailed studies.
Copies of the evaluation Studies shall be furnished to the Central Government. The State Gvernment
on the basis of the observations made in these evaluation studies shall take remedial action.

(4) The Programme Officer shall be responsible to send all reports and returns to District
Programme Co-ordinator who in turn shall send reports to the State and the Central Government.

(5) The State Government shall send consolidated reports and returns to the Government of
India. : :

22. Social Audit.—(1) Gram Sabha/Ward Sabha shall monitor the execution of works
within the village, Social audit of Panchayat works by Gram Sabha/Ward Sabha shall be conducted
regularly on all the projects under the Scheme taken up within Gram Panchayat.

(2) The Gram Panchayat or other executing agencies shall make available all relevant
documents including the muster rolls, bills, vouchers, measurement books, copies of sanction orders,
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photos before, during and after the execution of the work and other connected books of account and
“Bapers to the Gram Sabha and External Agencies for the purpose of conducting the social audit.

{3) Sign boards shall be erected in all work sites showing relevant information such as name
of work, number of workers employed, funds allocated, details of material and cash component, date
of commencement of the work, probable date of completion, the fact that the work has been executed
under National Rural Employment Guarantee Act, etc.

23. Transparency and accountability—(1) District Programme Co-ordinator and all
implementing agencies in the District shall be responsible for the proper utilization and management
of the funds placed at their disposal for purpose of implementing the scheme. :

(2) A list of persons who are provided with the work shall be displayed on the notice board
of the Gram Panchayat. A copy of the same shall be sent to Block Programme Officer and the list
shall be open for inspection by the both State and Central Government officials and any other persons
interested. '

(3) Muster Rolls shall be made available to public for scruting and a copy of the same shall
be made available on demand as per fee notified under Right to Information Act.

In respect of all the works taken up by the Gram Panchayats, copies of muster rolls shall be
placed before the Gram Sabha/Ward Sabha for its scrutiny. -

(4) Inspection Register shall be available at all work sites.

24. Grievance redressal.—(1) If any dispute or complaint arises concerning the
implementation of a Scheme by the Gram Panchayat, the matter shall be referred to the Block
Programme Officer. '

(2) The Block Programme Officer shall enter every complaint in a complaint register
maintained by him and shall dispose off the disputes and complaints within seven days of its receipt
and in case it relates to a matter to be resolved by any other authority it shall be forwarded to such
authority under intimation to the complainant.

(3) Complaint cell shall be constituted at the District level under the control of Project
Officer, District Rural Development Agency and at the State Level, under the control of Additional
Director of Rural Development.

{4) Local Beneficiary Committee shall be constituted for effective articulation of their rights
and entitlements and their access to them.

(5) A Complaint Register shall be maintained in the offices of all Gram Panchayats, Block
Programme Officer and District Programme Co-ordinator and the complaints at all level shall be
disposed off within 15 days of receipt.

25. Convergence.—The convergence of the National Rural aEmployment Guarantee Act,

funds with funds from other sources for the creation of durable assets is permissible. However, care
must be taken to ensure that National Rural Employment Guarantee Act, funds do not substitute for
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the resources from other sectors or schemes. National Rural Employment Guarantee Act, funds are
intended to create additional employment, which will not happen if employment currently genef =d
by the other Programmes is displaced by this scheme.

26. Records to be maintained in relation to National Rural Employment Guaraitee
Act—(1) In addition to the records to be maintained under this scheme, the Gram Panchayat and
other agencies shall also maintain following records:—

a. Asset register ) 7 Form-VIII
b. Muster-roll receipt register | Form-IX
¢. Complaint register Form-X
d. Details of works to be displayed at the site of work Form-X1
e. Information to be displayed at Public places Form-XI1

(2) Records to be maintained by the Programme Officer and other agencies :—

a. Muster-roll issue register Form-X1II
b. Unemployment Allowance Register Form-XIV
Ve
By order,
Sd/-
Secretary.
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ForM-1

4
> v . o
APPLICATION FORM FOR REGISTRATION UNDER NATIONAL RURAL
EMPLOYMENT GUARANTEE SCHEME

To
The Programme Officer,
Gram Panchayat/Development BIock.......ccooviniinniiinnncns
DISHACT. cvveiereerreirerremerene e
Dated ..o

Subject.—Application for registration under National Rural Employment Guarantee Scheme.
Sir,

| UV RRPRUt is the permanent resident of Gram Panchayat..........occonnevecnnens
Development BlocK...wcoiimnneeciinccnns DISHACT. o veeere oo I apply for registration
under National Rural Employment Guarantee Scheme.

1. The details of members of my family are as under:—

SL Name Name of father/Husband Male/Female Age at the time of
No. registration

2. SC/ST/OBC/Minority/Others
3. Whether assistance has been received under following schemes:—

(i) Indira Awas Yojana
(ii) Rajiv Gandhi Awas Yojana

4. Address of applicant

Signature of Applicant.

Ed
The above details given by applicant have been scrutinized and accordingly the applicant
has been found eligible/ineligible for registration.

Signature of Pardhan/Up-Pardhan.
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NATIONAL RURAL EMPLOYMENT GUARANTEE SCHEME o

PART-I -

1. Registration No. of family:

L!H!Hl!lf!t!ll7

State Code  Distt. Code Block Dev. Code. ~ G.P. Code Reg. Serial No,

2. Name of the Applicant

3. SC/ST/OBC/Minority

4. Whether assistance has been received uner :
L Indira Awas Yojana |
I. Rajiv Gandhi Awas Yojana

5. The details of the family members applying for work -

SL Name Nafne of Male/ Age at the
No. Father/ Female time of
Husband Registration

Attested photocopy of the
family member/members
desirous to work by
concerned Pradhan and
Panchayat Secretary

*1

6. Address
7. Date of registration

Signature/Thumb impression
of applicant

Signature & Stamp
of Registration Officer.
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PART-I
i'Informa‘tiom regarding employment provided:

St Name of Date, Date Proposed] Actual No. of days & date The defail of such Muster-roll No.| Signature
No. | the member Month from date of | date of for which the works under etecuting of
of family & which providing{ provid- | employment has been which agency by copetent
who has financial | employ- employ- ing provided employment has which the authority
applied for year of ment ment employ- been provided employment
entpioy- appli- required under the| ment : and payment
ment cation scheme has been made
for From{ Up-| No. | Name{ Sanc-
seeking date| to | of | ofthe| tioned
employ- days | work| amount
ment
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Form-1II
JOB CARD
(Front Page)

Registration /Job Card No.

(State Code/District Code/Development Block Code/Gram Panchayat Code/Registration No.)

The identity card of the families who apply for wage employment under National Rural Employment
Guarantee Scheme which is valid upto 5 years.

1. Regisrtation No. of the family:

L1 [ | [ | | ] | L T T ]
State Code Distt. Cc?de Block Dev. Code G.P. Code Reg. Serial No.
2. Name of the Applicant

3. SC/ST/OBC/Minority

4. Whether assistance has been received under :

L Indira Awas Yojna
. Rajiv Gandhi Awas Yojna

5. The details of the family members applying for work :
SL. . . Name Name of Father/ Male/Female Age at the
No: Husband time of
Registration
6. Address
7. Date of registration X
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8. Information regarding employment provided :
Sk Name of Date, Date Proposed| Actual No. of days & date The detail of such [Muster-roll No.| Signature
No. | the member Month from dateof | dateof for which the works under executing of
of family & which providing| provid- | employment has been which agency by copetent
who has financial | empioy- employ- ing provided " employment has which the authority
applied for year of ment ment employ- ‘ been provided employment
employ- appli- required under the ment and payment
ment cation scheme ) has been made
for From| Up-] No. | Name| Sanc-
seeking date { to of | ofthe] tioned
enploy- days.| works| amount

ment

Note—Total No. of days of employment provided to entire family I @ YEaI...co.ooorcereiecnimisisisinenes

SPECIFIC DIRECTIONS RELATING TO JOB CARD UNDER NATIONAL RURAL

EMPLOYMENT GUARANTEE SCHEME

This job card is an important document relating to your employment, please keep it
safe.

Keep the job card with you, at the time of applying for employment, receiving wages
and execution of works provided to you under employment guarantee scheme.

The concerned District Programme Co-ordinator/Programme Officers/Members of
Zila Prishad/Panchayat Samiti can check this passbook.

In case this passbook is lost/destroyed/complete, contact concerned Panchayat
Secretary, Block Development Officer. -

In case you have any difficulty/complaint relating to Employment Guarantee Scheme,
you can contact your Pradhan Gram Panchayat/Sub Divisional Officer (Civil) or
Chairman and Member Zila Parishad and Member Panchayat.

In case the employment is not provided within 15 days of applying for employment
by Programme Officer/Panchayat, you can contact Sub Divisional Officer (Civil) or
Chairman and Member Zila Parishad and Chairman and Member of Panchayat
Samiti.

In case any person does not report for work within 15 days of employment offered he
will not be entitled un-employment allowance.

In case any person remains absent from work for 7 days continuously in that case no
employment allowance will be paid.

Applicant will have to apply for wage employment for atleast 14 days continuously.
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FORM-IV
-

APPLICATION FORM FOR EMPLOYMENT UNDER NATIONAL RURAL EMPLOYMENT
GUARANTEE SCHEME
To .

The Programme Officer,

Sir,

Lo is the permanent resident of Gram Panchayat.................... Development
Block..oomeiiicrran. District......coveveeccnnnen I have registered myself for employment under
National Rural Employment Guarantee Scheme. The registration number is.................. Therefore, you
are requested to provide me wage employment from...........ccovevevennnn {7e HOIR rreneeneenns

Yours faithfuily,
NAmE ..ottt
Gram Panchayat.......ccovevvveevevercernaenne.
Dated.....occovverriireeienee Vil & PO,
Development Block.............. reerveereerein
For office use only

The applicant has receipt relevant information letter relating to wage employment under
National Rural Employment Guarantee Scheme.

Received application dated.......................... for wage employment under National Rural
Employment Guarantee Scheme.

Signature/Thumb impression.

Information letter for providing wage employment under National Rural Employment Guarantee
Scheme. .

Application for seeking employment under National Rural Employment Guarantee Scheme
has been received from Shri/Smt./Kumari.........cc.eveeevrmrererrenenene. Village.....c.cvevverererereesereennene
PO Gram Panchayat........ccceeeoveeeceecreecreccenanen. DASITICE. .. eeeevvrereecerrene e cee e
tOdaY Ofl..eevevrieienenie s in order to know the development work and the place where the
employment is proposed to be given to you, you may see the notice board of the Gram Panchayat
office Of....coecvrvevreernrrerennnn if you face any difficulty in this regard, you may contact Panchayat
Secretary/Sahayak in the office of Gram Panchayat.

Dated.....ocoovvvecerecrennnne . Signature of competent authority.



FORM-V

k
APPLICATION LETTER FOR PROVIDING EMPLOYMENT UNDER NATIONAL RURAL
EMPLOYMENT GUARANTEE SCHEME

To
S/ SKIIALL e ees oo oo srsesosseessses e sre s oo nssos o -
VAHAZE . coovv oo ebsn s PoOereeceer ettt
TehSIk...ooveeererivienceesbur et e o DISIHCL e e ene s
Subject—FEmployment under National Rural Employment Guar;mtee Scheme.
Sir'Madam,
With reference to your application dated...........ccoocueriiecvennne. it is intimated that you report for
wage employment OfL.......uoeeeennes in Gram Panchayat........ccocecovnriivnennens Village...oocooovvvicrrscemeninas
Where.....coneeeeeraoreins (name of the work) is being executed. If you don't report for work within7 days

from the date of reporting for wage employment in that case, you will not be eligible for

unemployment allownce. .
Yours faithfully,
Programme Officer,
Gram Panchayat/Dev. Block........cocoeevvvincnes
DISHIC eevveeereererr et eedesire e ree s s esnassenees
Copy forwarded to:—
Work In-Charge.......ccocovciriccmrsnreeres (Name of the work) Gram Panchayat........ccccocovervecnnnnnnn.
DISHCL et eveeecrerencieses with the request that the above applicant be provided employment on the
specified work o, ..o E0uerenererererermecnenrcnsrsacssassenns
The Programme Officer,
Gram Panchayat/Dev. Block......cooreiiniinn
DHSHACE vt etereeesire e iecsse s ssranessnsnsesens



FOrRM-VI

MUSTER-ROLL NATIONAL RURAL EMPLOYMENT GUARANTEE SCHEME

l

||

I N A I N

1
State Code Distt. Code Block Code G.P. Code S1. No. of Muster-roll
Name of Work....oceveerevrenees Period for which muster roll has been issued................ from.......... £7¢ SRRNUTN
No. of financial sanction........cccececveeeislonccene. Date of issuing the muster roll.......oocoovvieiiciiiinereennes
Sl Name of No.of] Vill Category 1 21304151617 819} 10f 11j 12{13]14}15}16] 17118
No. father/ job and .
husband cards | G.p. | skilled/ | SC/ST/
w- | OBC/
skilled | Other
SL Name of No. of] Vill Category 19| 20121 | 22|23 | 24| 25{26 | 27| 28| 29| 30{ 31| Total Rate [Total | Sig. of
No. father/ job | and man-|  |amoun labourer|
: husband cards { G.P. days
skilled/ | SC/ST/
un- | OBC/
skifled | Other
e
Total of labourers women.......... eeesirereeaen Daily Total.......ccceereererecnetcriecsicissenns
GRS ...ceeeeeeerrerveee et e es s r s  Sign. of person marking attendance
SC/ST/OBC...cuereeeirinriresiinssiresins Signature of Inspecting authority............
Other......oeeiveeeeere ettt Amount.......ceeereeenne (RSeeiieicerienereanee
..................................................... ) only.
Approved by

Pradhau/Prégramme Officer/ Authorised Officer.
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